1. What topic will you be researching?
Smoking

2. Issues to go along with this.

Firing employees due to smoking habits

Health Care Costs

Body damage caused by Smoking

Customer Satisfaction

Second hand smoking

Benefits of recovery (Nicotine patches, etc…)

Improve environment
3. Issue: Firing employees due to smoking habits 

A. Legalize firing employees due to smoking habits with no chance of being sued.


It will save Health Care Costs and increase productivity

Will allow better customer satisfaction (Smell of building, etc…) 

Will encourage people to quit smoking (they have to get a job somewhere)


Improve health of fellow employees and stop second hand smoke


Improve environment

B. Leave employees alone who smoke.


Can’t invade Employees private life


Smoking is legal


Employees smoke outside the building anyways


Smoking momentarily relieves stress

Some of the customers smoke also

4. What I want to change:

I wish to allow employers of America to fire employees for smoking and allow them to pass over smokers when looking for new employees. Currently, firing employees just because they smoke may get you sued (especially if smoking isn’t mentioned in your contract).
5. What impact this will make.

Smoking is horrible for people.
Smoking causes cancers of the bladder, oral cavity, pharynx, larynx (voice box), esophagus, cervix, kidney, lung, pancreas, and stomach, and causes acute myeloid leukemia U.S. according to Department of Health and Human Services. 

Also according to the U.S. Department of Health and Human Services, smoking causes coronary heart disease, the leading cause of death in the United States. Cigarette smokers are 2–4 times more likely to develop coronary heart disease than nonsmokers and Cigarette smoking approximately doubles a person's risk for stroke.
This will force employees who wish to work for you to quit smoking. When you quit smoking many great things happen. 
Centers for Disease Control and Prevention:

People who stop smoking greatly reduce their risk of dying prematurely. Benefits are greater for people who stop at earlier ages, but cessation is beneficial at all ages. 

Smoking cessation lowers the risk for lung and other types of cancer. The risk for developing cancer declines with the number of years of smoking cessation.

Risk for coronary heart disease, stroke, and peripheral vascular disease is reduced after smoking cessation. Coronary heart disease risk is substantially reduced within 1 to 2 years of cessation.

Cessation reduces respiratory symptoms, such as coughing, wheezing, and shortness of breath. The rate of decline in lung function is slower among persons who quit smoking.

Women who stop smoking before or during pregnancy reduce their risk for adverse reproductive outcomes such as infertility or having a low-birth-weight baby. 

Firing smoking employees will affect the entire population positively because it will help stop 2nd hand smoke on all customers of the business cleansing itself of smokers. 2nd hand smoke must be stopped.
Secondhand smoke contains at least 250 chemicals known to be toxic, including more than 50 that can cause cancer.

Secondhand smoke exposure causes heart disease and lung cancer in nonsmoking adults.2 

Nonsmokers who are exposed to secondhand smoke at home or work increase their heart disease risk by 25–30% and their lung cancer risk by 20–30%.2 

Breathing secondhand smoke has immediate harmful effects on the cardiovascular system that can increase the risk of heart attack. People who already have heart disease are at especially high risk.2 

Secondhand smoke exposure causes respiratory symptoms in children and slows their lung growth.2 

Secondhand smoke causes sudden infant death syndrome (SIDS), acute respiratory infections, ear problems, and more frequent and severe asthma attacks in children.2 

There is no risk-free level of secondhand smoke exposure. Even brief exposure can be dangerous.2 

It will also save health care costs for businesses with smoking employees and improve their productivity.
A smoker, according to the Centers for Disease Control and Prevention, will cost a company almost $3,400 more in loss productivity and health care costs every year. 
6. What conflicts might arise from this proposed change?
Some smokers may resist this change due to nicotine addiction. 
Nicotine is the psychoactive drug in tobacco products that produces dependence. Most smokers are dependent on nicotine, and smokeless tobacco use can also lead to nicotine dependence. Nicotine dependence is the most common form of chemical dependence in the United States. Research suggests that nicotine is as addictive as heroin, cocaine, or alcohol. Examples of nicotine withdrawal symptoms include irritability, anxiety, difficulty concentrating, and increased appetite. Quitting tobacco use is difficult and may require multiple attempts, as users often relapse because of withdrawal symptoms. Tobacco dependence is a chronic condition that often requires repeated intervention.

There is no 100% way around this but to help; businesses who wish to fire smokers would be forced to provide smokers with quitting materials such as: nicotine patches, gum, etc… 
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